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Headteacher Martin Doyle BA (Hons), PGCAglv. Dip. Ed., NPQH
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Ri v e r Pravisiom 6 s

Riverside & successfal5-place Haringepmmunityecondary special school. The school is located
on the same site MsilbernAcademyVoodsidavhich enables a range of inclgugactivities to
take place between the schools.

Students at Riverside experemdde range of general, moderatdex@®ypereand profound and
multiple learning difficultiesn thlighest functiontogthe most complapproximatetyothirdsof
t he s c h toohadesa dipgogsis df @uoamthird a variety of other needs.

The schodd organised irftegeTeamsThe age rangaseTears 13;11-16 Team 411-19 Team 5
1619 Teams-4 are groupextcording to commaosele of independence and needs within the Teams
Team 5 ibased ian ofisite provision covering a wide rangedssee page 6 for details).

OurVision

1 We ensure that students, staff, pg@rgsnorgnd supporters feel welcomed, valued and
involved.

1 We help all students develop higdstegfn, independence skills and anasttbadtitude
tolife and learning.

1 We deliver learning programmes to enable all students to make a success oétiteir schooling
their lives.

T We value and promote studentsdé active and i
of accelerating change.

OurAims

A To ensure that inspirational teaching ishedrtilef  t h & woskcandtloat, onsequently,
studentsnake the best progress possible in developing their knowledge, skills and understandin

A To deliver a brodmlancedand relevant curriculumhiciwlearning is creative, challenging and
rewarding, and through which students can develop and thrive according to their individual nee

A To provide a safealthyand stimulating learning environment where clear boundaries for students
are respectfplcommunicated and consistently reinforced.

ATo develop studentso6 c omwanfidencecaadtaipasitive atthudd td s
learning, enabling all students to interact effectively, express their preferences and needs
participati|n decisiomaking.

ATo develop studentsod relationship skills,
promoting sedind peeadvocacy.

A To ensure that all studentspéeedf the whole campus community and that inclusion between
Riverside arMulbernacademy Woodsigdg@romoted, following core principles of mutual respect
and the celebration of difference.

A To ensure that all students have access to accredited courses according to thegrasitties and
andprovide vocational training and work experience to help students prepare for adult life &
become confident citizens.

ATo enhance it thamider cammdsiydpartimgktrsanasrding to individual reed
experiencing and engaging with the broadest possible range of activities and settings.

A To maintain a staff culture ofghiity continuous professional development in wijch skille

_ reflective practitioners efee¢ty support studentsdo | earning.

A To ensure that every culture and heritage at the schooliisdeasteddnd embraced for its
richness and diversity, that all equalities issues are effectively addressggreand|dtht a
prejudicgarerigorously challenged.



Inspectionst SchoolReviews

Ofsted OFSTED INSPECT®Abril 2022

Good Provider
with Outstandinyg features

Overall effectivengSsod The quality of educati®ood
Behaviour and attitud@ststanding Personal developménitstanding
Leadership amithnagemer&ood  Sixthformprovisiorsood

T 6Pupi | s an dratestiustifigf relatonshipsy 3taffée r ek pert s at ma n

behaviours. They do so with consistency?o.
1 6 L e arbetiseseaghing pupisotmmunicasdfectively
1T6Staff promote a | ove of reading by using a

This includes pupils with profound needs. Staff help pupils recognise sounds that are meaningf
their livesStaff make learning find engaging

T6The school has an ef favddeand/geidanca prageamnse. Bupild or n
take prtin work experience. For example, Year 11 pupils are engaged in a school business enterpi
of washing car

T6The schrxdlensasseamprogramme for pupilsdé enr
wonderful contribution to pupilds personal

1 6 Pupi brtsn jdinapkogectspwith overseas schools. They also visit ratisgates,irp a
Shakespeargt Fedivaland entekrtcompetitions. Pupils learn to cycle and to use public transport
safely. They regularly piMuosial showcasesd

NATIONAL AUTISTIC SOCIEUYISM ACCREDITATION SPECIALIST AWlaRrR024

. National | Autism Specialist
Autistic | Award
Society | 2024 /

1 O A u studentaretieatedvithdignitystatusndrespecandareprovidedithmeaningfpbsitive
feedbactoboostonfidenceglf esteemandselfworthPrecisandgenuine praiseaso f f er ed . 6

1 0 E auististudenis supportetbsociallynteracivithpeerdurindessondvlanyobservetéssons
involvedtudentbeingsupporteth takepartin structuredndpurposefglocial skills activities where
shared attention, turn taking, sharing and

1 6 E x clessohsemobservedherestudentiearnecboutelationshipkrougla storysupported
byrelevanpropgolearnabouteelingsAdultgoinedn duringartactivitiesvhilstleliveringxcellent
totacommunicatisaopporiStudentiearnedbouteamvorkandworkingpgethenLegdherapy
andreflectedntheirolesandpaideactothercomplimenés.

1 0 S areconfidenntalkingabouhowtheysupporautististudent;nbecominmorendependent
anddevelopindailylifeskillsandwhatprogrestasbeenmade Stafigave example$students
participatingndperformingt the Shakespeafestivalheretheycreatedcriptsanddesigned
costumes.

T 6Staff provide the right | evel of support t
and success whilst helping them develop skifisliahcelfind resilierGeodjuestionsiere
askedandprocessingmewasgivento helpstudentanswequestionserballyor usingvisual
supportslhesevereusedeffectivetpencouragstudentso activelgxprespreferencesyake
choiceandtaked e ci si ons . 0



CHALLENGE=""" 1Al | ENGEARTNERS QUALITYASSURANCEEVIEVS May2023
==

1 &Riverside superbly resourced. Walking through the bright and airy, spacious corridors, studen
have the opportunity to use multiple breakout spaces acrossdahe buildings

1 d&n classes, the pedagogical approach matches each Team's cob@hdraféamwo, more
verbal, subject specific language is used. Students benefit from graduated tasks that match the
they are working at. In Teams Thréeamnadnore sensory learning takeé place

1 dhe unique makeup of the cohort at Riversidbahearsytmember of the school community is
commi tted to i ncr e@sindudesgearlydbmacratis éectons fotschooh |
council and for head and deputy head boy and girl. These empowered astlidethasastic
keentotak about their rol esW ®Arse ther @etpatlyelhme.s
jobs is to go and helpeam Fowr | as s e s 0.

1 &tudents also build their cultural capital by the huge range of activities provided at Riverside.
includes afteschool clubs for bowling, swimming, cookery, art, drumming, cycling, gym, breakfa
clubs, and hydrotherapy, but also making the most dhimitudes a sensory opera by The
English Touring Opera, links with Tottenham Hotspur Footbalk&tiebvasits tto the West
End (to see hit shows such as Les Misérables)

Arts and Sportdwards

GOLD ARTSMARK AWARITCCREDITED BY ARTS COUNCIL ENGI2ARE/P4

1 'Riverside School is committed to the arts. Diversity is celebrated and promoted with creat
practitioners working in s¢eggbzz musiciahghotographers) coming fnambackgrounds.

1 dhe curriculum is differentiated to meet the brodahesaigeand students have the opportunity
to achieve Arts Award, NCFE and ASDAN accreditation. Where appropriate, attention is drawn tt
creative and cultural industries as career choices. For example, the careers programme inclu
organising a studisit to BLINK for a student interested in adimation.

1 &our many collaborations with a range of arts providers such as Shakespeare Schools, Lon
Symphony Orchestra, English Touring Opera, Oily Kart, Groundswell Arts and Young V&A sug
you in offerinality arts, cultural education and arts experdences

1 &tudents engage with the arts at their own pace, exercising choice in which arts experiences 1
wish to pursue such as choir, drawing club or weekly dance sessiedar&d by Sol

1 &tudents hawpportunities to perform, see performances, display their work and share this with
school in Slovefdia.

SCHOOGAMESSOLOMARKS 22223

TheSchooGamegGoldMarksthespatsawardhatrecognisesffectivengagemefrovisioand

uptakein schoojamesgainsa nationdbenchmanegardingeepingoungeoplective.

Schooldavetodemonstrate:

1 howtheymaintaimndgrowschooengagemeir schoojamesandatleast6O minutegoreach
youngpersorweekly.

1 howtheycreatepositiveexperience® ensurghysicahctivityandcompetitioreflecimotivation,
competencandconfidenceithcleaintent.

i thattheyhavea cleafocusonhowsecondargchoolsreengaging schoogames.

1 howtheydevelo@ positrecharactevutlookoryoungpeople.

1 howschoofjamesnakea meaningfdlifferencethelivesofyoungpeople

-4-



Le a v EastmdiiongYear 11s ¥earl4ds) July 202

26 studentéeft the schoah July All studentleaversdeliveredecorded and/dive farewell
presentations and reaeivdn ei r accredited courses portfolioc
Assembly #te end of teymttended by atlhoostudents and staff, and a families. 6

13xyear 11 leavers

took uplaces at Haringey Sixth Form Cdilagyg Level and Founddepartment

2xyear 11 leavers

took uplaces on the Sixth Form College@nsge courses (from their basekmtityel evel and
FoundatioDepartment

2xyear 11 leawer

took uplaes at Barnet & Southgate College SEND Department

Ixyear 11 leaver

took up a placeGDHENEL (College of Haringey, EnfieldRakioitndon) SEND provision
1xyear 11 leaver

took up a place on thenbap Project Search Apprenticeship Scheme.

2xyearl4 leavers

took up placesBdrnet & Southgate ColleeggbISEND Department

1xyear 14 leaver

took u@ place alohn Dewey College.

2x year 14 leavers

took up places in in Haringey Adult Social Care provisions

2xyear 14 leawer

haveransitioedto home&are placemewith support from Haringey Adult Social Care.

Admissions

Admissions to RiversideagreecbyH a r i 1Speeial Bdacational Nests$ Disabiliti¢SEND)
Panelofthehiidremand Young Peoplebs Service, advised |
in negotiation with the schobél referrals of studémis) unless they are on an assessment place,
willhave an EHGHEducation, Health and Care-Rlad will bexperiencing significant diféisult

with their learningan be at any afyjemyear 6.

An annual cohort transfers from The Brook primary special scboolR i v ehutsalsodrend s y e ¢
manyotherspecial and mainstream priscinols at secondaansfer. On occasions students may
enter during school yedt$.8Learning Centre students may be admitted at any timelih.years 12

New parents are invited to visit and tour tharsdtatiolto the headteachgor to statirtheir
preferencesif their student@nce places are confirmed, Riverside teachers visit the host school to
meet the student and their staff on an infesinaatngnbasis.

In mielulyannuallyhe school host®aN e w St udlientt iso n aVirew studentg @mwh e r e
to Riverside and join the class and staff who they will be with inLSteptemibay we host a

O0Par ent s | nd uparentsofmewtstwdems, (ang thosewhese students will be moving to
a new class), visit the school for a briefinigefioeadteacher and then meet other parents and the
new staff to share plans for September and visit the class. New parents also complete admission fc

Induction and familiarisation programmes for new students can be bespoke accordiad.to individual |
For example, some students aredutitelrtattending tHaductioMorningnly othersnayrequire
a more exteig package which can inchdieidualisddstessessions at Riverside.



Classest Teams

There are 5 Teams at Riversgmms Tonsists of foalassesTeams 2 and 3 five classes, and
Teams 4 three classgganised according to common levels of independence and needs, divided by
key stage rather than year gf@aon 5 consists of three classes, organised on three lelvels of nee

Team 1: MLD (16, KS3/4) Progress 8#grmal curriculum
Team 2: SLD (16, KS3/4) Progress 8+/@daptedurriculum
Team 3: SLD (16, KS3/4) Sensory Progress 8

Team 4: PMLD {19, KS3/4/5) Developmental 8
Team 5: MLD/SLD-{36 KS5) Specialised mylimensional curriculum

In Teams-4 dassteachedeliveEnglishMathsSciencePSHEE, (and accredited courses in KS4).
Specialist teachers delreMusicPE,andFood Technolgdgso computing with the Pro@ess
classesTeam 5 <c¢cl assteacher sindependendeepr cag rsgpmemea .al i s

Organisation of the Teams

Each team is led by a Team Leader who leads on the curriculum for their team and monitors the q
of teahing and learning, ensuring that there are regular opportunities in the team for sharing gc
practice. In addition to whole school weekly assemblies, each team has their own Waekly assembly
makeup of classes within the teams is governed by gnomaldes of need, levels of independence

and learning capacity.

Classesre divided by key stage to allow focused sugparmandkegarding separate KS3 and
KS4 areas of specialism. KS4 students take accredited courses in addition tapséparitg for
postl6 education, and KS5 classes Ipaviealafocus on developing independenaédition, in

the Main School, most ckaase differentiated between agpisomalist classes, and classes for other
types of need. Some class groupingsttaresuited a mix of students.

The Learning Centre classes provaleaftge of students who leaperienced significant barriers to
tharlearnindye they medigaimotionaby behavioural. One class prowidgsdents witw support
needsP-step8-13 (Team I Entry Levédlsevel 1 equivalent) and the sfinestudents witligh
suppomeedsP-step 410(Teams and3, Standarsl 13 equivalent).

Team Iclassesfollow a group size model df21§tudents per class, usually two teaching
assistantd.eam Etudents may communicate wholly verbally, and the style of teaching may resemb
a mainstream teachi ng mo ddaadl needs Clhsses in teamillhdave a d d
a formal, subjdsdsed curriculum.

Team 2 classe®llow a group size modelldf Ftudents per class, with two or three assistants.
Studentsre taught using a range of augmented conumunigidtods such as PODdkaidn
signingand Communicate in Print, (a computing symbol resource). Classes imtadapgdave a
but still subjelssedcurriculum, augmented by a range of adintegsesand approaches
according to class or individual need.

Team 3 elssesfollow a group size model/odtedents per class with three assismimisTeam 2
staff usa range of augmeahtmmmunication methB@DPECSandCommunicateRmint), but
also Intensive Interaction and Attention $tutismts uthloversupport needdthin th&eam may
require more structured subgsedearning to meet their ne@dser classes in Team 3 follow a
sensorpased crossurriculagurriculum.




Team 4 classdsllow a group size model7o$tbidents per class with three or four assistants. The
core PMLD curriculum is delivered by the class team, althibugBasasses), theezarate
specialist subject teaching. Three specialist PMLD clasdonwatesl am the ground floor. These
roans contain equipment bayoaadhead hoisting systedtasses in team 4 hav&nsory and
developmental curriculum of teaching and learning.

Team 5 classemre based wuroftsiteLearning Centa@nexand ar@rganised intbreeclasses

There are two classes for studentsghittupport needadonefor students m wlibkver support
needsThe curriculum is specialised:dimtnsional and differentiated according to individual needs.
T h e Ce nstisror @degeloging mdependenoanunicaticand social skills, helping students
prepare for transition to adult life.

Staff Rles

Clasgeachers

All classeare allocateslteacher who holds responsibility for delivering core subject or cognition anc
learning programmes, and also pastoral care responsibilities.

In Teams 1, 2 and linwer needsger of Team 3, ttlasseacher delivers lessons from the four core
areas oEnglishMathsScienc€KS3 only) and PSHE/PSD programmes of studystijdatse

studerg progress is measured and reportadditionthese teachers deliver termly enrichment

| essons, selecting from t hearnimgrapacityh(dnena,tdesigne n u
and technology, geography, history, careers education and Spanish).

In the more complex classes in Team 3 and in Team 4 the classteacher delivers lessons within the
learning areas @gnitivddevelopmenCommunicatn, IndependencandPhysicaDevelopment,

which, wittheaddition of four sensory specialist subjects, form the Devetoprioeihiah 3

Specialisifeachers

Four specialist teacleer subjectdi{sicArt& Desigr-ood Technologyd PE) are delivered to all

classes in all Teams, whithddition to the four classtetazhsubjects in Teams 1, 2 anoviiee

needdierof Team-2 onst i tute the school ds Progress 8 |
a Progress 8wodel for Team 1).

In the more complex classes in Team 3, and in Team 4, specialist teachers-dafiedr sensory
programmes in their subject. Student progress is measured and reported in all these subjects.

The specialist teachers, (of which a sni##r rauen classteachers wdtticulaexpertise and
experience in teaching a specialist subjecll ctasss across the school wibkly lessois

the specialist rooms. Their teaching includes the delivery of accredited courses in KS4.

TeachindAssistants (TAS)

All classes have between two and four TAs tttdehelds3As support the teachers in delivering

the studentsd | earning and cdasteaphemngda mgmeisd a
support for the teacher incledengroupvorkwithin lessomsdi nput t i ng student s

LunchtimeAssistants
At Riverside a team of lunchtime assistants are deployed into all the play spaces, outdoor and indo
l unchti mes. They s up pdentstdeveldp social, playadisarial skillsAs i n

Apprentices
Over recent years Riverside has set up an apprenticeship schemstudenrthgagxreturn to the

school at age 19 to carry out paid apprentice placements. Currently apprenticeships are in IT.



Head Girl, Head Boy & Deputies

At the start of each school year Team 1 students and staff vote for a Head Girl, a Head Boy and Dey
for each. Candidates provide a presentation to voters beforehand. The role of the Head Girl, the t
Boy and theirplast i es is to offer a oOlistening ear6
solutions, with or without support from adults. The Head Girl, Head Boy and their Deputies visit the
governing board meeting of the year to introduce thanastteesmeet with the headteacher and
senior staff regularly.

School Councils

Therearetwo School Councils, one for Teams 1 and 2 students, the other for Teams< and 3 studer
so that the communicati on ap pedsoecCoundgls meet e ac |
halftermly to discuss school events, and to make recommendations to senior staff for ideas to impi
and enrich the life of the s@msakch areas of curriculum topics, playtimes, lunchegearsitoff

Sports Ambassadors

Our Sports Ambassadors promote the values of sport to other students, both in terms of enjoymen
achievement and in developing healthy lifestyles; they are role models and champions for PE and s
sport, encouraging other students to parfibgyatdso forge links with external sporting organisations
such as Tottenham Hotspurs Football Club.

Year1l/Year14di& Leaver sd6 Assembly

Towards the end of the summeateraally, Year 11 and Year 14 students gather together for a
celebratory prom. This is an opportunity for these students to celebrate their school life in a social se
Year 10 students are invited to say their farewells to the year 11 leavemiex.so

At the end of the summerterrvme hol d a Leaversd Assembly to

are invited. The whole school also attends, and students who are leaving record farewell messages
those who can, make speeches.

Inclusion Lnkswith MulberryAcademwVoodsiddOn Our Shared Campus)

Inclusiorinks witiMulbernAcademyt Woodsidare negotiated through various communication
forum®verseen by Riverside \Almbdsideeachers working collaboratogdyher

For some students some engagement Wittotlsgdeommunity through shared lunchtime activities,

for example, may be appropriate. For others a variety of regular engagement activities may be suit
such as joining in breale activities and ass@&wblClass groups may ¢tasses for targeted

modules in some subjects, or joint drama prodRigBoside year 11 students take up work
experience placementé/oodside santeen, and/oodsidstudents can take up vesyerience
placementsinRverde 6 s Team 4 (PMLD) <cl asses.

Woodsidstudents amdsoable to join in certain lessons delivered at Riverside, in which the curriculum
content and teaching methods may suit their individual needsy eodssienalents operate on

a dual registratiomodel to this enfoodsidgear 10 BTESudents visit Riverside regularly to learn
about care skills neededRvithv e r si d e 0ssudemi® r e comp | e x



Reports are written annuplplicising all events where there is shared engagement with groups of
stueknts from Riverside ®Wwbdsidelhese could include joint Makaton workshops, National Theatre
productions, Children in Need Day, World Book Day, Anne Frank Exhibition, Black History Month,
Bullying Week, Creative Week, LGTB- History Month, 8lgdity History Month and Duke of
Edinburgbampingxpeditions where students from each school go(efailet.reports can be
found on t he BeyandlessdnidusianevithMulbegy Academy).

NHS Therapie&the MultiDisciplinary TearfMDT)

Riverside has access to a range of ancillary and support servicesplegsicalodahedictiat
make up the MDT. Some will be based within the school; others are brought lreashesjuired.
based MDT linbstly with staff groups to jointly plan for theofi¢figespy programmes.

A team of speech and language therapists, (SALTS), provided by Whittington Health in Haringey
timetabled to help students with their dprguhgeand communicatiamd to give advice and
guidance to staff. The SALTsd therapy wor Kk i
groups in the classroom, although blocks of individual therapy can be provided in some cases. C
support professionals deteachers of the heaimgaired and the visually impaired, and the
community dietici@m occupational therapist and a physiotherapist provide support for students in the
disciplines, combining direct intervention programmes with advigeasttfainin

Anur se i s based at the school to monitor, ao
needs, and maintain close links with the localLOAtti® The nurse can make home visits when
necessary. A cycle of student medical consultagansésiavith the sochdoctor.

Access to the curriculum fantre complex Team 3RKKLDTeam 4tudents is through an MDT
approach. The team comprises of many of the therapists and health professionals listed above, as
as specialist assistdntgphysiothera®T,and trampoline/rebound therapy.

Parents who may need help and advice regarding support at home, respite care, benefits claims, ho

circumstances or any other issue which impactstuadethiean schedule an individymdiapment
on surgery days by contacting the deputy headteacher with responsibility for parent links.

Music& Art Therapy

The school is fortunate in being able to provide two core complementargttitknatsida ioar
Therapy andrtTherapy. Wiind that for many of our students these therapies are more effective than
talking therapissch as psychotherapy

MusicTherapy has been supported for many years by generous donations from the Tottenham Gram

School Foundation, anidherapy is nehifunded by Respond. Tottenham Grammar also generously
fund some other therapies subhra€Therapy anBquineTlterapy.

Educational Psychology ServiedS)

Specialigfducationdds y c hol ogi st s ar e att ac kduachtionabneeddh e s c
as requiredand offering psychological advice and support to staffsaif@uppoentan include
consultations and observations (at school and in the hom@ypaadobemall group interventions

to promote learning and emotizeitideingln addition the EPS can dediiadt coaching and
supervision, and parental coaching in terms of strategies to use at home to enhance family relations

-9-



Student Pogress

OuTeam structure reflects how Stedentsiarg@mntinually st u
assessed to ensure that all aspects of learoamaediSu d e n t 3s@sséss=d two mam g
ways: linear progress measures, and holistis pregsesesisingurSOLARecordingystem.

Linear progreseasures

A OurP-StepqgProgrammes)nfromPlito P16+eflectinthefullabilityrangeofourschool.
OurP-Stepmeasurearebroadmultidimensionahdevolving.
TheP-Step(programmeajesignificantjifferenfromthe6 o R Ldvélswhictovemarrow.
Theprinciplefassessmeigto checkandidentifyvhata studentinderstandsndwhatheyneed
tolearmext.Thisisdoneona dailyandlessorbylessorbasis.
Allparentseceivatermlyeportegardintheirs t u dpeogrés$. s
ParentattendParent€veninginthespringandsummetermto checlontheirstuderd @rogress.

> > > >

> >

Holistic progresgasures (Key Skills)

A Thisholisti@ssessmerslystems dynamicallinkedo thenonlinealearningargetgKeySkills)
stemminfromtheAnnuaRevievoftheEHCPThisis a significanhtegratiomechanism.

A Wehave6 6 a rof aosanowrkeySkillsholistiprogresmeasureCommunicati@kills Social
SkillsMotoiSkillsjndependen&kills SelfCareSkillsandCognitivEkills.

A Studentdave KeySkillsTargetsetterny, whichare evaluate@t the endof eachterm.This
progressformatioiormgpartofthereportoparenteachterm.

Assessment

A Assessment and tasggting informs our ttaglay classroom and therapist practice for each
student. Whenever possible, students are involved in their own assessment by reflecting on t
experiences amgsisting in setting their own targets. We aim to help our students recognise an
take pride in their own achievements.

Recording

A Weeklyclass meetings are a forum for teachers and TAs to work together to plan lessons and
record student progress, in terms eStepFSOLABNineassessmenecording system.

AAls udent sé6 pr o30LARDUE Teans5/Leaenm@Centrergbidisdaploy Class
Dojo which is a progresording system accessible by parents remotely on arbiasésactive

Teanprogress meetings

A Team progress meetings are held at the end of the autumn and spring terms. A range of progi
data informationmoth linear and holistic, is prepared for these meetings between the class teache
and team leader. The progress of students towards their individual targets is reviewed in the mee
and, where issues relating to progress arise, either inteevagtess ar the underlying reason
for reduced progress analysed and recorded in a contextual narrative.

Reporting
A Wereport to parents termly on the progress of their studeftepsiagdessments

A Every student hasfenmuaReview meetiag some stage of the schoolgwang whidhrgets,
and a updateHiolistic Learning Programme is agreed. The meeting is an opportunity for parents
di scuss their studentodés progress in all/l ar
member of staff. Parents receive a copy of the written annual review report in advance of the mee
Other professionals may attend the meeting when agpgofdt@q/ES. Students join the
stariof the meeting and stay for as long as they toenghige.
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